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Producer : Zhongshan Claler Garments Co., Ltd .
DBID : 384354 and Audit Id : 135664 Audit Date : 16/10/2018 amforl BSCI

Audit Type : Full Audit Trade with purpose

Rating Definitions @

A combination of ratings per

Lo Ferformance Area where;

AlZero Tolerance izsue was identified [see Immediate actions are
arnfori B5C] Systermn Manual Part V — Annex required, The amfori
Zero Tolerance | 5: amfori BSC) Tero Tolerance Protocol] BSCI Zero Tolerance
Protocal is to be
fallowad.
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Producer : Zhongshan Claler Garments Co., Ltd

DBID : 384354 and Audit Id : 135664

Audit Type : Full Audit

Audit Date : 16/10/2018

amfori ()

Trade with purpose

BSCI

Main Auditee Information @

Name of producer :

Zhongshan Claler Garments Co., Ltd

DBID number : 384354
Audit ID : 135664
Address : No. 72, Dongsheng West Road, Xiaolan Town, Zhongshan
Province : Guangdong Country : China
Management Representative : Mr. Jianxing Chen
Contact person: Joe Zhang Sector : Non-Food
Industry Type : Textiles, clothing, leather Product group : Apparel
Product Type : Men’s boxers, men’s briefs, men’s t-shirt
.
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Producer : Zhongshan Claler Garments Co., Ltd

-
DBID : 384354 and Audit Id : 135664 Audit Date : 16/10/2018 amforl @ BSCI

Audit Type : Full Audit Trade with purpose

Audit Details @

Audit Range : Bd Full Audit ] Follow-up Audit

Audit Scope : B Main Auditee ] Main Auditee & Farms

Audit Environment : B Industrial ] Agricultural ] Small Producer
Audit Announcement : [ Fully-Announced [] Fully-Unannounced ] Semi-Announced
Random Unannounced Check (RUC) : No

Audit extent (if applicable) : Limited scope (one production unit)

Audit interferences or contingencies (if applicable) : none

Overall rating : N

Need of follow-up : Yes If YES, by : 17/10/2019

Rating per Performance Area (PA)

PA 1 PA 2 PA 3 PA 4 PA 5 PA 6 PAT7 PA 8 PA9 PA 10 PA 11 PA 12 PA 13

Executive summary of audit report

The auditee was including two sites: site 1-The 1F,3F, 4F, No.21, Ronghua South Road, Shakou, Xiaolan Town, Zhongshan (51 (LI /M O 56 4R 21
BSYHEL. 2=, 2mKE=#. m#%); site 2- No. 72, Dongsheng West Road, Xiaolan Town, Zhongshan(H LT /M4 4 4 Fa 725 ). There were same
products in two sites. For site 1, there were about 200 workers and all products were for the domestic market; for site 2, there were 80 workers and all
products were for export market. It was about 3 km far away from two sites. Site 2 was registered as Zhongshan Claler Garments Co., Ltd by First Branch
(P EFE RARHRZA T % —4% 2 7) before July 2017, but the business license was cancelled in July 2017, after then site 2 was included under
Zhongshan Claler Garments Co., Ltd. Through worker and management interview, it was noted that no any shared workers and all management were
independent for two sites. Following RSP approval, only site 2 was applied for this audit and this audit type was required as limited scope.

The auditee was established in year 2009. There was one 5-storey buildings and this buildings was owned by Mr. Jiangming Cai. The auditee rented whole
building and total area was 2250 sqg. meters. No canteen and dormitory were provided for workers. No any other factory was inside of the factory boundary.
The auditee specialized in manufacturing Men’s boxers, men’s briefs, men’s t-shirt and its main production processes were cutting, sewing, inspection,
packing.

No obvious high and low season was in this factory.

One entrance guard was directly employed by the auditee and the auditee would close factory door when shift over or holiday. About the washing label
process, it was subcontracted to other company.

During audit, management were very friendly. Opening and closed meeting were held successfully. No any interfere happened during worker interview.
Management also allowed auditor to take some photos onsite.

Remark:

1). Chinese name of this factory was #IL 1= % /KBR1iH R4 5 and its English name should be “Zhongshan Xilaile Garments Co., Ltd” if literal translation.
However, through reviewing purchase order, the auditee used the English name as “Zhongshan Claler Garments Co., Ltd”. Management said they used
“Zhongshan Claler Garments Co., Ltd” as their English name and customer also approved.

2). some documents were not applied for the auditee such as contractor license, agency labor contract, government waivers for social insurance, collective
bargaining agreements; and the auditee did not provide EIA records. So these documents could not be uploaded to platform.

3). products of site 2 were 100% for export market, and the products of site 2 accounted for 25% of the total sales volume of the company.
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Producer :

Audit Type : Full Audit

Zhongshan Claler Garments Co., Ltd
DBID : 384354 and Audit Id : 135664

Audit Date : 16/10/2018

amfori ()

BSCI

Trade with purpose

Ratings Summary @

Auditee's background information

Auditee's name :

Zhongshan Claler Garments Co., Ltd

Legal status :

Ltd company

Local Name : hIITHE R RIRTERA S (Gi—#R{EME | Year in which the auditee was founded : 2009
79:914420006863729405)
Address : No. 72, Dongsheng West Road, Xiaolan Contact person (please select) : Joe Zhang
Town,
Province : Guangdong Contact's Email : Joe@claler.com
City : Zhongshan Auditee’s official language(s) for written Chinese
communications :
Region : North East Asia Other relevant languages for the None
auditee :
Country : China Website of auditee (if applicable) : www.claler.com
GPS coordinates : N22°39'25.85?, E113°14'31.60? Total turnover (in Euros) : 6230000.00
Sector : Non-Food Of which exports % : 100.00
Industry : Textiles, clothing, leather Of which domestic market % : 0.00

If other, please specify :

Production volume :

3000000 pcs per year

Product Group : Apparel Production cost calculation : Yes
If other, please specify : Lost time injury calculation cost : Yes
Product Type : Men’s boxers, men’s briefs, men’s t-shirt
Auditee's employment structure at the time of the audit
Total number of workers : 80 Total number of workers in the production unit to be monitored (if applicable) : 0
MALE WORKERS FEMALE WORKERS
Permanent workers 0 0
Temporary workers 22 58
In management positions 4 2
Apprentices 0 0
On probation 0 0
With disabilities 0 0
Migrants (national citizens) 22 52
Migrants (foreign citizens) 0 0
Workers on the permanent payroll 22 58
Production based workers 0 0
With shifts at night 0 0
Unionised 0 0
Pregnant - 0
On maternity leave - 0
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Producer : Zhongshan Claler Garments Co., Ltd

-
DBID : 384354 and Audit Id : 135664 Audit Date : 16/10/2018 a mfo rl @ BSCI

Audit Type : Full Audit Trade with purpose

Finding Report @

Performance Area 1 : Social Management System and Cascade Effect

Full Audit [Audit Id - 135664] Audit Date: 16/10/2018 PA Score: D Deadline date:15/10/2019

GOOD PRACTICES:

AREAS OF IMPROVEMENT:
Management procedures basing on legal requirement and amfori BSCI CoC were established, and management would review them annually or if
any update. The auditee appointed Mr. Jianxing Chen/ Commissioner as management representative to implement amfori BSCI running
including daily operation and monitoring and he was aware of the basic amfori BSCI requirement. The auditee conducted internal audit and
management review on CSR performance annually. The CSR performance of important business partners such as cloth material suppliers,
packing material supplier, washing label subcontractor were regularly supervised (including to sign social accountability commitment, to assess
social performance of suppliers, to pass amfori BSCI CoC and amfori BSCI Tol for them). The auditee respected workers basic right, such as no
discrimination, no child labor, no bonded labor, etc. However, gaps have been identified in implementation during this audit:
{&kiEamfori BSCIT ASFNFLEMMBEREI T EEER, EEESFRNE UEEHMNES T H XEERER, HERACEGFER/ A HIENE
BERRLRIEamfori BSCUARKIIELT, BIEHEEITURIGE i T famfori BSCIMEARER , Wi % A B EITH R IMEAEHIN HANER T
i, EEE S FIEFMARENE. @M ENE. RKESTHFHHRSMREARE, EPaELTHRTHERED, ITHE T IR THE
R, t:iKamfori BSCIAT A I Flamfori BSCIR L AK## % FASEHE S FRL: SRR M i A EAEE T AMERNF, RFBM., EL, HE8%72%
HEMER, REMLL, ELEPOHAFE-LETRRE:

1.1 -  Through management interview, document review and factory tour, the CSR management system was not completed in implementation. For
example, the auditee conducted internal checking in July 2018, but it was not included business ethics and environment protection, etc.; also did
not identify insufficient social insurance and monthly overtime exceeding law requirement. Management said this was initial audit, some
requirement was ignored and they would improve after audit.

BT EEANRVIR, XA AR, WERAPHSTEERRFEITLERYTEE, HII0, HRFZAF2018F7 A S iHEERAERIET
THEA, BREAPRDEFVEEMAERTENS; RN FARELR R . MPEER N 0 R A U R, A R UUX 219 R,
FIUELERIERNER, HEhIHRE,

1.4 -  Through document review and management interview, the auditee established capacity planning procedure. However, reviewing working hours
recording, it was noted that production plan was not too effective and monthly overtime of sampled workers exceeded limit of law requirement.
%ﬁ)‘c#ﬁlﬂﬁ%‘&kﬁiﬁiﬁ. WA P BEREAT IR (B R AT TINCR, KT P RETH IR RAF R, ke A Ta A mIEE R TR

Remarks from Auditee:

Performance Area 2 : Workers Involvement and Protection

Full Audit [Audit Id - 135664] Audit Date: 16/10/2018 PA Score: B Deadline date:15/01/2019

GOOD PRACTICES:

AREAS OF IMPROVEMENT:
The auditee posted amfori BSCI Code of Conduct, amfori BSCI Terms of Implementation and poster in local language on the notice board for
workers review. Two worker representatives were elected in January 2018 and worker representatives had meeting with the management per
two month. According to interview statement with worker representative and workers, they were familiar with workplace-related issues, their labor
right e.g. the labor law, work contracts, job description and factory rules. The auditee also provided on-board training including factory rule, OHS,
amfori BSCI basic knowledge, etc. The auditee established written grievance procedure such as using suggestion boxes, worker representative
and directly telling their supervisor. However, gaps had been identified in implementation:
W 1277 E 4 Framfori BSCIAT 9 AE N, amfori BSCISEHESFRFNIE 1 B & 3015 S RRTK IS TEB & A2 £ R T A pH, W48 0 THE2018F 1 Bk % i T
®, RXEMTANEEEFE MBEATIKRREATHVIRER ATRRURZTIMBRERI UFEXER, Uk A THI; THFH, Flan35z)
AR, TEBBURT LT ME. A0 i TREAPSEIET ML, BUERER £, amfori BSCIEAMINE, WA EELT
PEIRVIERF, ATFESELE. ATRRIEZEEFEESHARERVF. BT HITERR:

2.2 - The auditee defined long-term goals to protect workers according to the amfori BSCI values and principles or its amfori BSCI performance
including employing workers, workers involvement, OHS, etc. but these goals did not reflect a step-by-step approach toward sustainable
improvements and workers & workers representatives did not involve in defining these goals.

#WH 1% 75 AR fRamfori BSCHAMEFIR |2k Hamfori BSCIRIAE L KHMBIRERY AT, HAPhEEEMART. ATSE5. NILERRL%E . BE
ZKH B AR R R B R AT AR R, TAMIARRBIEES SHILXER R,

2.5- The auditee did not establish grievance mechanism for stakeholders such as local communities, schools, suppliers, surrounding factories, etc.
WHZT R AR X TR AR ARRFILE], Lt X, 24, e, BRI %,

Remarks from Auditee:
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Producer : Zhongshan Claler Garments Co., Ltd

-
DBID : 384354 and Audit Id : 135664 Audit Date : 16/10/2018 a mfo rl @ BSCI

Audit Type : Full Audit rade with purpose

Performance Area 3 : The rights of Freedom of Association and Collective Bargaining

Full Audit [Audit Id - 135664] Audit Date: 16/10/2018 PA Score: A Deadline date:

GOOD PRACTICES:

AREAS OF IMPROVEMENT:
The auditee established policies to guarantee the rights of freedom of association and collective bargaining. Through workers and worker
representative interview, they were not limited or other unfair treatment by the auditee on forming, joining and voting for a legal worker
organization and collective bargaining. No strike, association happened in the past of one year. Worker representatives could access to workers
and workers were free to meet and discuss workplace issues in the facility during their break and before or after work.
WHZARIE T BERERIE BB MERRHIRAF B A TR TRRVIR, BHEAGTFRAIRIL. SMAEE—NEEIANAZMER
%ﬂ%tﬁﬁﬂﬂﬂﬂ, HBRFEMR A TENF S E—FFK, RAEELT. SHMFRRE; R TRRERSN [AF1_E FUEAN B LB RS W7 TH
W TSP i),

Remarks from Auditee:

Performance Area 4 : No Discrimination

Full Audit [Audit Id - 135664] Audit Date: 16/10/2018 PA Score: A Deadline date;|

GOOD PRACTICES:

AREAS OF IMPROVEMENT:
The auditee established written policy against discrimination behavior including no discrimination based on age, race, gender, marriage status,
pregnancy status, HIV or hepatitis B testing at hiring. Through worker interview and document review, they never were discriminated and they
could appeal their suggestion or grievance to plant manager or worker representative; in the process of recruitment, it was not discriminated by
age, gender and region; in the process of working such as leave, overtime, training, promotion, no discrimination happened.
WA BRI PEMRIEWERF, SIEEBEN RIS R X TER. #ifk, 0, SRR, M2, ZiER. 2 ST ESFFEBrNE. 83T
AVTRFISTHA B, HofTMRERE BRI, Mol AR 189 I E R AW E T KEER R TR R I ER, FEER. . i
=R T ETEPIERR. . BIFITFH, MEBEEMAKE,

Remarks from Auditee:

Performance Area 5 : Fair Remuneration

Full Audit [Audit Id - 135664] Audit Date: 16/10/2018 PA Score: B Deadline date:15/10/2019

GOOD PRACTICES:
The auditee collected local good price, and calculated possible gaps existing between the actual remuneration and the fair remuneration figure. # 57 #% 7 4
KLBYPNER, FUHELUEEGRIFHTHRMATRRIE 2 MEIZEE,

AREAS OF IMPROVEMENT:
The auditee established wage rule, annual leave rule, sick leave rule and private affair leave. During audit, through reviewing payment records
from September 2017 to August 2018 from 12 sampled workers, it was noted that wage was calculated by monthly rate and minimum wage was
paid RMB 1800 per month with equivalence to RMB 10.34/hour (local minimum wage RMB 1510/month with equivalence to RMB 8.68/hour
before 1 July 2018; it was adjusted to RMB1720/month with equivalence to RMB 9.89/hour after 1 July 2018); overtime compensation from
Monday to Friday was paid 1.5 time rate of normal working hour and 2.0 time rate of normal working hours at Saturday( no overtime was applied
at Sunday and statutory holiday). Wages were paid on or before 30th of each month for previous month by cash. Total wage was including basic
wage, overtime compensation and no any deduction from wages was found in the factory except individual part of social insurance. However,
there were still some gaps in implementation:
WHRARILFH % FR. RBRINBEREE, Hi8E, 0BT 1248 A TM201749 A £1201848 A X# MM T 5tk Zid R L RATAR G
IIHMEAE RIETHKE18005tE AL TH/NN10.345T, (201847 B 1 BRI LiRIET ¥i45 B 15105T/H 4 F 42/ \18.685T ;201847 H1H
RHE N A 17205t S T &/ 9.8958) ; B —EIF A ML REA T VI#91.565, FAMMIREAT Ri02fE (B BFEEREZAMI) ; SA30
BRI ELRBLHUSIMF EAMIR, TAMAIRBEEARIG, MY, BT NABTERIMNNERN, EHEENZRE I REmNLE, 58
PRFE—ERR:

5.5 - Insufficient social insurance participated. Through reviewing social system from October 2017 to September 2018, it was showing that 70 out of
80 employees did not participate in five-type social insurance (basic endowment insurance, employment injury insurance, basic medical
insurance, unemployment insurance, and maternity insurance); 8 workers who entered the factory less than one month could not participate
social insurance and no workers reached retired age. Through worker interview, because of paying for too much additional fee of social
insurance, so they unwilling to buy; management said they would buy social insurance for all workers only if they would. Reference law: PRC
Labor Law article 72 & 73. Remark: Zhongshan Claler Garments Co., Ltd purchased social insurance for 93 workers and only 10 workers were
belong to branch factory.

HERKSRT R BT AFM2017FE10AB2018FIA# R RS, RRWHZABOAPATONEESMER (BAFERK . TURK . EXEST
BRI, RAARE: . £BFRE) ; £p8R A THMEARRE—A, TRIRRERI AT, @i RTVR, RTMITNARTEISKR S IR D
A, MR BRI K, B ERE VR, T BRARAN A TIWEHRABMIIES L. SE(REARLME TR E 728735, %3E il
MERRRITARA T HNIBAM LR, HPI1OANEFHT 8.

Remarks from Auditee:

ameI'i @ B8SsCl www. bsciplatform.org Page 7114

Trade with purpose

Generated on:21/10/2018



Producer : Zhongshan Claler Garments Co., Ltd

-
DBID : 384354 and Audit Id : 135664 Audit Date : 16/10/2018 a mfo rl @ BSCI

Audit Type : Full Audit rade with purpose

Performance Area 6 : Decent Working Hours

Full Audit [Audit Id - 135664] Audit Date: 16/10/2018 PA Score: D Deadline date:15/10/2019

GOOD PRACTICES:

AREAS OF IMPROVEMENT:
The auditee established working hours system and it defined normal working hour was 8 hours per day and 5 days per week, rest day on
Saturday and Sunday. Through factory tour and worker interview, the auditee used fingerprint attendance system. Through document review and
worker interview, one shift was applied for all employees and normal working hour was 08:00-12:00, 13:30-17:30, overtime 2 hours from 18:30-
20:30 and arranged for 8 hours per Saturdays. Through reviewing working hours from 1 September 2017 to audit date from 12 sampled workers,
the max daily overtime was 2 hours, max weekly overtime was 16 hours, at least one day off after 6 days consecutive working days was
guaranteed. However, there were still some gaps in implementation:
WAL T EHHE, EhE R TEREETER, BXRIEREIENE8/N, FXR. BAKREH . B EVF R TR, Sai%AER
RAER S B XA FRA UK, A A TEE—YEH], IE® TR 12 08:00-12:00, 13:30-17:30; B _EANBE2/IM (18:30-20:30), AR
HERBEMBES/NT ; B EFEBEHIME 1248 A TM2017E98 1 BRI F R BRI idsxk, 7 THRABMIEA2/NE, ZABMBE 16/, ELET1E6
REDVRBAR. REWML, EEBEPPHARAFE—LEFR:

6.2 -  Working hours recording system did not have capacity to control excessive working hours and the auditee did not make plan to reduce the
overtime hours step by step. It was noted that 12 sampled monthly overtime hours of workers were exceeding 36 hours in these months from 1
September 2017 to audit date: max monthly overtime was up 66 hours in December 2017, up to 64 hours in April 2018, up to 68 hours in August
2018, up to 32 hours from 1 October 2018 to audit date. Manager said they had working hours controlling plan and normally they needed to
arrange production based on order status and it was difficult to keep monthly overtime within 36 hours; they needed to spend more time to
improve, because it needed to consider some aspects such as production cost, and delivery time, etc. Through worker interview, they did not
know about working hour control plan and their supervisor told them whether it was overtime on night or Saturday. Reference law: PRC Labor
Law article 41.

I EERGRERSIRFIA HIINE, 455 #%75 th %G 55 H A BT A9 THRI, Bl A B 128 AR 5 TM2017E9 1B EH R L REE
R ILFRAE B INBEERER 1L T 36/ i : 2017412 A 5t THRA A BE 66/, 201844 A it TH K A B v64/Mit, 201848 A it TiA At /68
ANEF, 20184510 A 1 B B 4% YR A B B A32/M . B A S Uil 18 TRH2HIHR, @82 FZRIET L E R E ™, BRE
2% A IPEAE 36/ AR R IFE R TR ERE S0 A ERE, RAXEL KRBV EAEMERATRMF, Bid ATV, TATHEIR
R, REG ESREFAEMYE M EESE I, 2E(REARKME I ENE415,

Remarks from Auditee:

Performance Area 7 : Occupational Health and Safety

Full Audit [Audit Id - 135664] Audit Date: 16/10/2018 PA Score: A Deadline date:15/01/2019

GOOD PRACTICES:

AREAS OF IMPROVEMENT:
Overall, the auditee observed OHS law requirement and appointed Mr. Jianxing Chen / Commissioner for implementing OHS business. The
auditee conducted OHS risk assessment and it included main workshops, special people and disease. Fire drills were conducted twice (including
March 2018 and September 2018). No any chemicals except sewing machine oil was used. All fire facilities could meet law and regulation
requirement; sufficient fire extinguishers, fire hydrant, fire alarm were equipped and kept monthly inspection. No routes were blocked; all routes
and exit doors were remarked clearly; evacuation plans were posted on workplace. One cargo lift was applied in this factory and conducted
annual inspection in April 2018 and all inspection results were normal. The auditee provided first aid kit in each workshop and three first aiders
were trained. The auditee provided bottle drinking water in this workshop. Washing room condition were well and cleaner was responsible for
cleaning each day. The auditee did not provide dormitory, canteen and transportation for workers; all workers lived near the factory. However,
there were still some gaps in implementation:
BEE, HERAETFIIBRESRSEMNMER, FEERT SERZE ST BREEEE, WA ZAHT T POBRI G, Ehas
TEEMXKGL. BRABNER. TE—F, HEE T T AR (201843 AFI201849A) . FE4E/~iT 2, BR T HAZIHHN EH BRI E L
o FTAHHEBS BIEEN 2 06 BB MM ER, 1Kk, JHPAE . ERERYW, #E8A RN, BESAREE, FAMBEMIARE R, HAMR
% FIRNTERAR U R AR AEAT — AR IiHE, HTF2018F4 AT T &0, HRASRBREEN, BN ENEERSTETHE B=2SMFIIN
SRATEE], WA RE T REKEE L0, EEFEHRIF, BRBEATH. BERARAAIAREES. REMKETLE AAHN
TABMRBEELI Mk, REML, EEBERPHAFE—LEFRE:

7.2-  Through worker interview and document review, 70 out of 80 workers (including 8 out of 70 workers entered the factory less than one month ) did
not participate in any accidence insurance including employment injury insurance. Management said the factory did not consider accident
insurance because main processes were so sample and had no dangerous working station. Reference law: Social Insurance Law of the People's
Republic of China, article 33.

B R TUFRFIX AP, A ZT80ARATON (B84 ARAE—1 AMH il T) R ASMEMBIMRK (ETHR) . EBARUI TEZMITF
R, SRR B KA, BUEEE R KBNS, SE(PEANRJKMELSRKE)E33%,

7.8 - The auditee developed accident and emergency procedures including fires, floods, heatstroke, typhoons and so on, but not displayed it in a way
that was clear for workers, and workers and their representatives were not involve in developing this procedures.
WHZFTHE T BN BIER, HPEET AR, KR, &, ANF, BREFFHAUTNEWA LHAXRREE, RANGEEEETATIA
KRSE5HF K.

7.17 - Through factory tour, all sewing machines did not install protective hand facilities and preventing broken needle facilities. Management said they
were ignored the requirement. Reference law: General rules for designing the production facilities in accordance with safety and health
requirements (GB5083-1999), article 6.1.2.

BUIGEE, AN FEEERY FHRAGEEE . BEA QGBI TREZER, S5 (LM R&RL LA RN (GB 5083-1999) 55

6.1.25%,

Remarks from Auditee:
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Producer : Zhongshan Claler Garments Co., Ltd .
DBID : 384354 and Audit Id : 135664 Audit Date : 16/10/2018 a mfo rl BSCI

Audit Type : Full Audit Trade with purpose

Performance Area 8 : No Child Labour

Full Audit [Audit Id - 135664] Audit Date: 16/10/2018 PA Score: A Deadline date:

GOOD PRACTICES:

AREAS OF IMPROVEMENT:
The auditee established social policy and procedures on no child labor, age verification mechanism, recruitment procedures and remedial
procedures in case children were found. Moreover, the auditee maintained the personnel files including profiles of workers and copies of age
documents for all workers. Through documents review, factory tour and worker interviews, no child labor were found working in the factory
currently.
WHZATEIL T AXZILFERE TR S IHEBERMIBR . ERZAT L, BEBIERF LRSI B — KN E THAMIERSE, RN RH A HRE T
ANTHASEEURERXEH E NEE . B XHHZ WETUR ATVR, SERII AFERET.

Remarks from Auditee:

Performance Area 9 : Special protection for young workers

Full Audit [Audit Id - 135664] Audit Date: 16/10/2018 PA Score: A Deadline date;|

GOOD PRACTICES:

AREAS OF IMPROVEMENT:
The auditee established the written procedure and requirement for protection of young workers and it defined that the factory would conduct
registration, regular health examination and OHS training if applying the young workers. The auditee also conducted risk assessment about
young workers. Through factory tour, worker interview and document review, no young workers were applied in this factory and all workers were
above 18 years old. The youngest workers were born on 14 August 2000 and employed on 8 October 2018.
WHZAEILT TEMEFMERURT REEL, EPAENMREARREL, FEUHTRAIEE, EHETEREITNERE, #e%A Bt
TTRBETIHNR TG BT EE, RTHRIIXEER, HERARBAREETBLFEREELTI18E Y  RERH 7 T H4ETF200048
A148B720184%10A8H AFL,

Remarks from Auditee:

Performance Area 10 : No Precarious Employment

Full Audit [Audit Id - 135664] Audit Date: 16/10/2018 PA Score: A Deadline date;|

GOOD PRACTICES:

AREAS OF IMPROVEMENT:
The auditee established employment procedure and it included signing labor contract, probation period, training, etc. Through reviewing personal
profile and labor contract from 12 sampled workers, the auditee signed the labor contract with workers for three years without probation period.
Moreover, labor contract defined working hour, basic wage, payment date, training, labor protection, etc. No precarious employment was applied
in this factory such as no dispatching workers, no temporary workers, and no student workers.
WHZARILTEAERF, EhASNETEU HAER. AH. BIERNE. B EFMEN122 A THATEENS &R, HERASEIA
BT TIEG AR (BRAM) ; Bo, o EREME T TIEm R, BRI, K TRE . #Eil. TRV ERNE WA EETRHMERX
R, MEAERAIREL. NN I, 2ET%,

Remarks from Auditee:

Performance Area 11 : No Bonded Labour

Full Audit [Audit Id - 135664] Audit Date: 16/10/2018 PA Score: A Deadline date:

GOOD PRACTICES:

AREAS OF IMPROVEMENT:
The auditee established policy of prevent bonded labor and disciplinary procedure based on amfori BSCI requirements. During this audit period,
there was no privacy agency labor and no prison labor found. Workers at workplace moved freely, and no depositing personnel certificates, no
abuse and harassment case found and no workers was subjected inhumane or degrading treatment, corporal punishment, mental or physical
coercion or verbal abuse.
#1277 & Famfori BSCIZREZIL T Bk 8% THIBERMERIERF AR RFRPEARNAFHSIREL. BT, TAEIEHNEDER, &F
HIRIES B EEAR, BNFER UEEIAZITANEREEAEHEE. 2R, FM LS A L Es T iE~ERF.

Remarks from Auditee:
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Producer : Zhongshan Claler Garments Co., Ltd .
DBID : 384354 and Audit Id : 135664 Audit Date : 16/10/2018 a mfo rl BSCI

Audit Type : Full Audit Trade with purpose

Performance Area 12 : Protection of the Environment

Full Audit [Audit Id - 135664] Audit Date: 16/10/2018 PA Score: A Deadline date:15/03/2019

GOOD PRACTICES:

AREAS OF IMPROVEMENT:
The auditee established the policy and procedure of environment protection, and Mr. Jianxing Chen /Commissioner was directly responsible for
the environment improvement. Through factory tour, only leftover material was produced in the cutting process. No chemicals except a little
machine oil was applied in this factory. Remark: no obvious tes such as tewater, waste air was produced in manufacturing, so no
discharge permit was applied in this factory and PA 12.3 was rated as NA. However, gaps have been identified in implementation:
WHZAELERY T HERYHIBEMBERF, RN SEFZEERANBEREN TN BEIEE, RAFHIEFE-LLAN"4 RTHH
REHMMEERERENY), &E £ I B EREHLMEFYINEK, KSE, BFFEHSVUFEE PA 12.3ANA, B2, ELBERHAFE
—&ERE:

12.1 - The auditee did not provide Environmental Impact Assessment records such as filling EIA registration form. Reference law: PRC Environmental

Impact Assessment Law Article 16 and 22.
WHBAEFRBAEZWITN LR, MEEARREWE LR, SE(REARKIEARZITMNIE)E16,225,

Remarks from Auditee:

Performance Area 13 : Ethical Business Behaviour

Full Audit [Audit Id - 135664] Audit Date: 16/10/2018 PA Score: A Deadline date:15/03/2019

GOOD PRACTICES:

AREAS OF IMPROVEMENT:
Through management interview, document review, etc., it was noted that the auditee actively opposes any act of corruption, extortion or
embezzlement, or any form of bribery in its activities as a business enterprise; the auditee kept accurate information regarding its own activities,
structure and performance. No any false document or information were found during audit. For this audit, this finding The auditee established the
written rule on the consequence for supervisors who disregard the ways where personal information needs to be treated with respect. However,
gaps have been identified in implementation:
BT EE AN RUTR, XS, FAZR I AP AR R E N ES B AT S5 . BRI AAT A SRR WA AR T X
TFHED. BAMSEHARER F P RARINERERMITHABERER . WERAELBRIT PEMENRERANAERT N AMEEREM
EMEXLE, B, EEBRPNAFE-ETRE:

13.2 - The auditee did not update address information of enterprise constitution. Through management interview and document review, the enterprise
constitution which was used for business license registration shown the address “The 2-5F, No. 72, Dongsheng West Road, Xiaolan Town,
Zhongshan”, but actual address of factory were included whole buildings including 1-5F. Reference law: Regulations of PRC for controlling the
registration of enterprises as legal persons Article 17.

WAL RARHENERPMIHER, B BBV RS F ORI, BAER ZERRATFE LHREM) SRR R Ut/ MR AE
BR72E-EHE, BREGEARLEEHER(—ERH) . SE(FEARKNELVEAZILEBREHNE17E,

Remarks from Auditee:
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Producer : Zhongshan Claler Garments Co., Ltd fU .
DBID : 384354 and Audit Id : 135664 Audit Date : 16/10/2018 am rl @ BSCI
Audit Type : Full Audit Trade with purpose

atdit Date Auditid | PA1 | PA2 | PA3 | PA4 | PA5 | PA6 | PA7 | PA8 | PA9 | PA10 | PA11 | PA12 | PA13 | Overal
Type Rating

e o o AEAAEEREE R R E R E
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Producer : Zhongshan Claler Garments Co., Ltd
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Audit Type : Full Audit Trade with purpose

Producer Photos

I
A L
el A
:xternal photo(s) of the production unit(s) IPhoto of fire safety equipment Photo of the inside of the main production hall
ddress board.JPG taircase.JPG

linspection workshop.JPG

xternal photo(s) of the production unit(s) Photo of non-conformity
factory building.JPG

INC PA 5.5 insufficent social insurance.JPG

Photo of the inside of the main production hall

occupation hazard factor notice and PPE warning posted in
orkshop.JPG

——

- - e

xternal photo(s) of the production unit(s) Photo of non-conformity
factory entrance.JPG INC PA 6.2 monthly overtime exceeding law

Photo of the inside of the main production hall
requirement.JPG

lpacking workshop.JPG

xternal photo(s) of the production unit(s) [Photo of non-conformity i
factory name.Ji INC PA 7.17 no preventing broken needle facill
Imachines.JPG

Photo of the inside of the main production hall
raw material warehouse.JPG

amfori (©) ssc

www. bsciplatform.org
Trade with purpose

Page 12/14

Generated on:21/10/2018



Producer : Zhongshan Claler Garments Co., Ltd
Audit Date : 16/10/2018

DBID : 384354 and Audit Id : 135664
Audit Type : Full Audit
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